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Course outline
This CIPD qualification at intermediate level offers the perfect platform to further 
develop your HR, Leadership & Development and other specialist knowledge 
after completing a CIPD Foundation level qualification. Alternatively, if you are 
already working in HR, but have no professionally-recognised qualification, you 
can choose to study this intermediate level course.

The course will give you a broader perspective of the organisational issues 
facing HR professionals and enable you to develop effective analytical and 
problem solving skills.
 
The course is ideal if you
• Are seeking to develop a career in HR management and development.
• Are working in HR management and need to extend your knowledge and 

skills.
• Are responsible for HR policy and strategy implementation.
• Need to understand the role of HR in a wider organisational and 

environmental context.

Assessment methods
The course is assessed through coursework evaluations which are set by the 
CIPD. 

Study is split equally between class based and self study and students can start 
on whichever module is the most convenient for them with access to tutors 
throughout the course.

A total of 320 study hours are required to complete the qualification 
successfully, of which 160 will be private study.

Progression opportunities
Completion of the course provides the knowledge required for assessment for 
Associate professional level of CIPD membership.

The qualification is recognised by employers and can increase career 
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development prospects within the HR field. Any CIPD qualification is highly 
attractive to employers, as it demonstrates both your professional expertise 
and your commitment to furthering your career.

Modules
Students are required to gain 32 credits to complete the qualification. 

The following units from the Level 5 specification have been chosen for 
delivery on this programme:

• Developing Professional Practice (4 credits)
• Business Issues and the Contexts of HR (6 credits)
• Using Information in HR (4 credits)
• Resourcing and Talent Planning (6 credits)
• Reward Management (6 credits)
• Employment Law (6 credits)

There is a core teaching team responsible for the greater part of the 
teaching throughout the year and visiting speakers will be invited to make 
presentations on specialist subjects.

CIPD membership is advised. Visit www.cipd.co.uk/membership

Course duration 
One year part time.

Campus
Les Ozouets.

For more details or how to apply, please contact:
Cheryl Stevenson, Programme Leader, on cheryls@gcfe.net or (01481)
749940

NB The course will run subject to minimum numbers being reached.
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Guernsey College of Further Education  
Chairman Julian Winser
Principal & CEO Louise Misselke RGN, BSc, MSc, Cert Ed.  

Tel: (01481) 749940   
Email: college@gcfe.net 
Web: www.guernseycollege.ac.gg
Address: Les Ozouets Campus, Les Ozouets, St. Peter Port GY1 2UB 
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